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Daniel J. Pesut, PhD RN FAAN is an Emeritus Professor of Nursing in the Nursing Population 
Health and Systems Cooperative Unit of the School of Nursing at the University of Minnesota 
and Emeritus Katherine R. and C. Walton Lillehei Chair in Nursing Leadership. He has held 
academic and administrative positions at the University of Michigan, University of South 
Carolina, and is an Emeritus Professor of Nursing at Indiana University School of Nursing. He 
was Director of the Katharine J. Densford International Center for Nursing Leadership from 
2012 until his retirement in 2021. 

Dr. Pesut is an American nurse educator, academic, researcher and coach. He is a popular 
speaker, and consultant, and is known for his ability to inspire and encourage people as they 
develop creative ideas and design innovative practices with a desired future in mind. Pesut is 
internationally known for his work in reflective clinical reasoning, nursing education, psychiatric 
mental health nursing, and leadership development. Dr. Pesut is a master teacher and has held 
academic and administrative positions in both the education and public service sector. His 
research interests include volitional psychosomatic self-regulation, clinical reasoning, creative 
thinking, innovation, future studies, and leadership development. He speaks on the topics of 
creative, complexity, and integral thinking, clinical reasoning in  nursing, and foresight 
leadership. Throughout his professional career he  has been interested in how the creative process 
supports personal and professional development, enhances reasoning and scientific thinking, and 
promotes innovations in health care.  

Through time his educational and research interests focused on the development and evaluation 
of cognitive and metacognitive aspects of thinking, and development and dissemination of the 
Outcome-Present-State-Test (OPT) model of reflective clinical reasoning. Pesut is trained in and 
authorized to use many sought after assessment systems and tools coaching and consulting 
contexts, including: the Harthill Leadership Development Framework (LDF); the Hogan Lead 
Assessment; Assess Systems Leadership and Professional Development Products; as well as the 
Taylor Core Values Index (CVI) and the Barrett Values Center Leadership, Cultural Values and 
Well-Being Assessments.  He is a retired board-certified clinical nurse specialist in adult 
psychiatric mental health nursing. 

Dr. Pesut earned a PhD in Nursing from the University of Michigan, a master’s degree in 
Psychiatric Mental Health Nursing from the University of Texas Health Science Center in San 
Antonio, TX and BS degree in Nursing from Northern Illinois University, DeKalb, IL while 
being supported by the US Army Student Nurse Program. He has completed Certificates in 
Management Development from Harvard Institute for Higher Education, Core Mediation Skills 
Training from the International Association of Dispute Resolution (IARD) and Integral Studies 
from Fielding Graduate University. He is a certified Hudson Institute of Santa Barbara coach and 
is a member of the International Coaching Federation (ICF). He served on the Board of  
Directors of the Honor Society of Nursing, Sigma Theta Tau International for eight years. He 
was President Elect from 2001-2003 and  President  of the Society from 2003-2005. He has 
served on the Board of Trustees of the Plexus Institute –an organization with the mission to 
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foster the health of individuals, families and communities, organizations, and our natural 
environment by helping people use concepts emerging from complexity science. He also served 
on the Board of Directors of the American Academy of Communication in Health Care, as well 
as the National Advisory Council of the National Center for Interprofessional Practice and 
Education Learning System Nexus. He is a Subject Matter Expert (SME) for Jonas 
Philanthropies. He is a Fellow in the American Academy of Nursing, and an Honorary Fellow of 
the Global Academy of Holistic Nursing. He has served on the National Advisory Councils of 
two Robert Wood Johnson Foundation programs - the Nurse Faculty Scholars Program and the 
Harold Amos Medical Scientist Program. He is currently Chair of the National Advisory Board 
of the American Nurses Association Innovation Enterprise. 

Pesut is the recipient of several awards including an Army Commendation Award while on active 
duty (1975-1978) in the US Army Nurse Corps; the Honor Society of Nursing, Sigma Theta Tau 
International Edith Moore Copeland Founder’s Award for Creativity; The American Association 
for Men in Nursing Luther Christman Award and Gene Tranberger Award. He  has received 
Distinguished Alumni Awards from Northern Illinois University School of Nursing-College of 
Health and Human Services, and a distinguished Alumni and Visionary Leadership Awards from 
the University of Texas Health Science Center at San Antonio School of Nursing. The Honor 
Society of Nursing Sigma Theta Tau International The Daniel J Pesut Spirit of Renewal Award 
was established to honor his legacy and contributions to the nursing profession. This 
international award is given every two years to a nursing professional who meets the following 
criteria:	Service to others through civic, professional, and/or community engagement. Scholarly 
habits that stimulate reflective practice in self and others. Commitments to the development of 
knowledge, learning, and service. Organizational contributions that foster professional growth, 
development, and renewal in others. Mentoring and coaching that foster renewal. The ability to 
raise the spirit of colleagues, self, and other associates. 

EducaAon: 
BSN  1975  Northern Illinois University DeKalb, IL 
MSN 1977  Psychiatric Mental Health Nursing UT Health Science Center San Antonio, TX 
PhD  1984  Clinical Nursing Research, University of Michigan, Ann Arbor, MI 

Post-Doctoral 
Certificate Management Development, 1999, Harvard Institute for Higher Education, 
Cambridge, MA 
Graduate Certificate, Integral Studies, 2008, Fielding Graduate University, Santa Barbara, CA 
Core Mediation Certificate, 2008, Colorado State University, Fort Collins, CO 
Certificate Coach Intensive Training, 2011, Hudson Institute of Santa Barbara, CA 
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